SRA Compliance Officer Review 2025
Key statistics CONSULTING

ENDERLEY

ﬁﬁ@% The awareness crisis

4%

Can describe their

M%

Understand the

difference: notification regulatory obligations

Vv report

9 The burnout crisis

52% 26% 47%

Feel stressed about of time spent on Feel their role is not
their role compliance work valued

% What's actually working

94% 83% 69% 63%

Have a formal Undertake regular file arrange external seek advice from

compliance policy reviews compliance audits external compliance
advisors

What the SRA expects - five priorities

S

COLPs to maintain

1 p 3 A

COLPs to understand COLPs to establish Embed compliance Address COLP

and demonstrate their
competence

their obligations clear, documented into your firm's resource and
processes culture succession




